All Personnel BP 4020(a)

DRUG AND ALCOHOL-FREE WORKPLACE

The Board of Trustees believes that the maintenance of drug- and alcohol-free workplaces is
essential to staff and student safety and to help ensure a productive and safe work and learning
environment.

An employee shall not unlawfully manufacture, distribute, dispense, possess, or use any
controlled substance in the workplace. (Government Code 8355; 41 USC 701)

Employees are prohibited from being under the influence of controlled substances or alcohol
while on duty. For purposes of this policy, on duty means while an employee is on duty during
both instructional and noninstructional time in the classroom or workplace, at extracurricular or
cocurricular activities, or while transporting students or otherwise supervising them. Under the
influence means that the employee's capabilities are adversely or negatively affected, impaired, or
diminished to an extent that impacts the employee's ability to safely and effectively perform
his/her job.

The Superintendent or designee shall notify employees of the district's prohibition against drug
use and the actions that will be taken for violation of such prohibition. (Government Code 8355;
41 USC 701)

An employee shall abide by the terms of this policy and notify the district, within five days, of
his/her conviction for violation in the workplace of any criminal drug statute. (Government Code
8355; 41 USC 701)

The Superintendent or designee shall notify the appropriate federal granting or contracting
agencies within 10 days after receiving notification, from an employee or otherwise, of any
conviction for a violation occurring in the workplace. (41 USC 701)

In accordance with law and the district's collective bargaining agreements, the Superintendent or
designee shall take appropriate disciplinary action, up to and including termination, against an
employee for violating the terms of this policy and/or shall require the employee to satisfactorily
participate in and complete a drug assistance or rehabilitation program approved by a federal,
state, or local public health or law enforcement agency or other appropriate agency.

Drug-Free Awareness Program

The Superintendent or designee shall establish a drug- free awareness program to inform
employees about: (Government Code 8355)

1. The dangers of drug abuse in the workplace

2. The district policy of maintaining a drug- free workplaces
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DRUG AND ALCOHOL-FREE WORKPLACE (continued)

3. Any available drug counseling, rehabilitation, and employee assistance programs

4, The penalties that may be imposed on employees for drug abuse violations occurring in
the workplace

Legal Reference:
EDUCATION CODE
44011 Controlled substance offense
44425 Conviction of controlled substance offenses as grounds for revocation of credential
44836 Employment of certificated persons convicted of controlled substance offenses
44940 Compulsory leave of absence for certificated persons
44940.5 Procedures when employees are placed on compulsory leave of absence
45123 Employment after conviction of controlled substance offense
45304 Compulsory leave of absence for classified persons
GOVERNMENT CODE
8350-8357 Drug-free workplace
UNITED STATES CODE, TITLE 20
7111-7117 Safe and Drug Free Schools and Communities Act
UNITED STATES CODE, TITLE 21
812 Schedule of controlled substances
UNITED STATES CODE, TITLE 41
701-707 Drug-Free Workplace Act
CODE OF FEDERAL REGULATIONS, TITLE 21
1308.01-1308.49 Schedule of controlled substances
COURT DECISIONS

Cahoon v. Governing Board of Ventura USD, (2009) 171 Cal.App.4th 381
Ross v. RagingWire Telecommunications, Inc., (2008) 42 Cal.4th 920

Management Resources:
WEB SITES
California Department of Alcohol and Drug Programs: http://www.adp.ca.gov
California Department of Education: http://www.cde.ca.gov
U.S. Department of Labor: http://www.dol.gov
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All Personnel

EMPLOYEE DRUG TESTING

The Board of Trustees maintains a drug and alcohol-free workplace. In accordance with law, all
employees shall render service without using, possessing, being impaired by or being under the
influence of alcohol or drugs.

Pre-Employment Drug/Alcohol Testing

Once a conditional offer of employment has been made, prospective employees shall undergo a
pre-employment drug and alcohol screening for any substance which could impair their ability to
safely and effectively perform their job functions.

All medical examinations shall be conducted in accordance with state and federal law, and in
accordance with Board policy and administrative regulation.

Legal Reference:
EDUCATION CODE
44839 Medical certificate; periodic medical examination
45122 Physical examinations
GOVERNMENT CODE
8350-8357 Drug-free workplace
12940 Unlawful employment practices
CODE OF REGULATIONS, TITLE 5
5504 Medical certification procedures
UNITED STATES CODE, TITLE 20
7101 - 7143 Safe and Drug-Free Schools and Communities Act
UNITED STATES CODE, TITLE 41
701 - 707 Drug-Free Workplace Act
COURT DECISIONS
Loder v. City of Glendale, (1997) 14 Cal. 4th 846
Vernonia School District 47J v. Acton, (1995) 115 §.Ct. 2386
International Brotherhood of Teamsters v. Department of Transportation, (1991) 932 F.2d 1292
National Treasury Employees Union v. Von Raab, (1989) 109 S.Ct. 1384
Skinner v. Railway Labor Executives' Assn, (1989) 489 U.S. 602
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All Personnel

EMPLOYEE DRUG TESTING

Pre-Employment Drug/Alcohol Screening for Safety-Sensitive Positions

Final selection of a job applicant for a position shall not be made until the applicant has
successfully completed a drug and alcohol screening.

Applicants shall sign a form consenting to the drug and alcohol testing. The consent form shall
authorize release of the test results to the district. To ensure an individual’s privacy, the district
shall not use test results for any purpose other than those stated in Board policy and administrative
regulation, shall maintain the confidentiality of screening records, and shall not disclose such
records unless the applicant consents or the Superintendent or designee is presented with a court
order requiring the disclosure.

All initial screening tests shall be conducted at the district's expense. If an applicant's initial test is
positive, a second test, at the district’s expense, shall be administered as soon as possible to confirm
the results. Upon obtaining a second positive result, the applicant may seek an independent drug
and alcohol screening from a recognized medical laboratory at his/her own expense. Any applicant
who fails to provide the district with a negative drug and alcohol screening report within five
working days of a confirmed positive result shall be determined to have failed the screening and
shall not be employed.

Failure to submit to the process or to complete the process shall preclude the applicant from being
hired into the position. Disqualified applicants shall not be prohibited from applying for another
job within the district.
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